
BSA TROOP 28 – GLENCOE, ILLINOIS 

Troop 28 Youth Leadership Position Application 

Name: ______________________________________  Age: ______________ 

Current Rank:_____________________________ Current Position:______________________________ 

Prior Position(s): _______________________________________________________________________ 

In order of preference, please list the position desired, and why you want this job, how you would do the 
job, and you would bring to this position. You may use the back for additional comments

Position 1: 

Position 2: 

Position 3: 

Scout's Agreement: 
I have read the job descriptions for these positions on the troop website and understand the duties, responsibilities, and 

expectations for these positions. If selected, I will carry them out to the best of my ability. I understand that if I cannot fulfill my 

duties and responsibilities, I can be removed from my position which could impact the timing of my rank advancement. 

_______________________________________________ _____________________________ 

(Signature) (Date) 

Parent's Support Agreement: 
I agree with the commitment my son is making. I promise to support him in attending training, troop meetings and activities, 

and will encourage him at home. I realize that once selected his presence is necessary for the smooth functioning of the troop. 

_______________________________________________ _____________________________ 

(Signature) (Date) 

TROOP 28 USE ONLY: 

Attendance: _________ 

Outings:  ___________ 



Troop 28 - Leadership Roles Expectations 

All scouts in elected leadership positions or appointed positions of responsibility are expected to 

complete ILST (troop leadership training) within three months of assuming their new position. 

Role Min. 
rank 

Experience/ 
Grade/Age 
(at Election) 

Attendance 
Expectation 

Add’l 
Training * 

Prerequisite 
leadership 
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SPL 2+ years in 
BSA 
Grade 7+ 

>80% weekly 
>80% PLC 
>50% outings 

NYLT Rec ASPL, PL or 
Troop Guide 

ASPL(s) 2nd 
Class 

2+ years >50% weekly 
>80% PLC 
>50% outings 

NYLT Rec PL, Troop 
Guide, Den 
Chief or APL 

Troop Guide 
Class 

1+ years >50% weekly 
>80% PLC 
>50% outings 

NYLT Rec 

El
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d
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Patrol Leader Scout >50% weekly 
>80% PLC 
>75% outings & prep 

NYLT Rec 

APL Scout >80% PLC when sub 
>75% outings & prep 

NYLT Rec 
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Den Chief(s) Scout >50% Troop outings 
>75% Pack outings 

Den Chief 
Training, 
NYLT Rec 

Scribe Scout >80% weekly 
>80% PLC 

Quartermaster Scout 

> 50% Troop outings 
> 50% Troop 
Meetings 

Chaplain Aide Scout 

Historian Scout 

Instructor Scout 

Librarian Scout 

Webmaster Scout 

OA Rep OA 

Outdoor Ethics 
Guide 

Scout 

Junior Asst 
Scoutmaster Class 

Age 16+ Active involvement in 
agreed events & 
meetings 

To ensure the necessary youth leadership for successful Troop operations, the Scoutmasters may modify the 

qualification for a position should a Scout with the minimal requirements not be available. For non-elected 

positions, priority may be given to scouts who need positions of leadership for rank advancement (First Class 

scouts and above) if there are multiple equally qualified candidates for one role. 

If there are multiple unexcused absences for a Scout, the Scoutmasters may need to remove a Scout from their 

role of responsibility partway through their term (which could in turn have a negative impact on a Scout’s rank 

advancement timing). 

SCOUT: Please initial below to acknowledge that you understand the expectations for the roles for which you are applying. 

_____________ 

(scout’s initials)

Class 

2nd 

2nd 

2nd 
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